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Presenter
Presentation Notes
The high-level panel will focus on how to mainstream gender into the national statistical system, which includes mainstreaming gender into the production, dissemination and analysis of official statistics.
The panel will also discuss how to better use gender statistics for formulating, implementing and monitoring policies for the empowerment of women and equality between women and men.  
The Supreme Council is invited  to reflect on the statistical needs of the policy makers in monitoring related policies.


Area of the Kingdom of Bahrain
(2006-2010)

IMuharrag
(Capital

___tem | 2006 | 2007 | 2008 | 2009 | 2010 M

Total Surface 8269 8269 8269 8269 8269

Area (km2)

Land Area 741 750 758 760 762 Souinsm
(km2)

Sea (Km2) 7528 7519 7511 7509 7507

Area

Source: central Informatics organisation — Kingdom of Bahrain




Population in Bahrain by Religion, Nationality,
Sex and Age (2010 Census)

Nationality/Sex

Both Both

Both
Male Female Male Female Male Female
Sexes Sexes Sexes
Muslim 511135 355753 866888 224395 75264 200659 286740 280489 567229
Others 257279 110404 367683 256780 109733 366513 499 671 1170
Total 768414 466157 1234571 481175 184997 666172 287239 281160 568399
B
N e |
15-64
® Men
| m Women
65 years
and above

0%

50%

Source: central Informatics organisation — Kingdom of Bahrain




Supreme Council for Women’s
Experience in Mainstreaming
Women Needs in Statistics for
Formulating, Implementing and
Monitoring Polices for Women
Empowerment




Stage 1

Formulating National Action
Plan for Implementation of
National Strategy (2007-
2012) by Mainstreaming
Women Needs in Statistics




Using Statistics that Mainstream Women Needs
for Formulating the National Strategy for the
Advancement of Bahraini Women




Objective2: Attract Women to Private Entrepreneurship

Measure: Percentage of Business

Women
el

20032 2005 200 Z2Oo0v7
Source: Ministry of Commerce and Industry_ Commercial Records Section

What we did aim for

e

0E.67% G5.32% 54 gan

8308359

2003

2008 2010 2011 2012

Action Plan

o

/-Training and programs\

for a number of

projects.

Bahraini Women
Centre for
development of
"Entrepreneurship”.

Loans and
concessional financing
services through the
launch of H.R.H.
Princess Sabeeka bint
Ebrahim Al Khalifa’s
“Financial Portfolio for
supporting women'’s
trade activities,
managed by Ebdaa
Bank (Development
Bank)”.

J

Example: Economic Empowerment Pillar

Current status

61.05

62.37 60.43

61.75

2007 2008 2009 2010

Source: Ministry of Commerce and Industry_
Commercial Records Section
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-launching of training and qualification programs for a number of projects that aim to provide women with the skills and techniques necessary to be able to establish or manage small businesses or enter into the field of entrepreneurship.

The Council sought cooperation partnerships to build the system of economic action to provide all services required by the economic empowerment programs aimed at women, whether on the level of providing integrated economic incubators, which provides management, advisory, training and professional services needed by women to enter the field of entrepreneurship through the launch of the Bahraini Women Centre for development of "Entrepreneurship”.

- Or at the level of providing loans and concessional financing services through the launch of H.R.H. Princess Sabeeka bint Ebrahim Al Khalifa’s Financial Portfolio for supporting women’s trade activities, which is managed by Ebdaa Bank, as it is one of the banks which provide soft financing. This Portfolio aims to provide financial support to encourage women to set up home‐based business projects or develop currently ongoing project.



Other Efforts in Mainstreaming Women
Needs in Statistics

Central Informatics
Organisation Women

Database
a, i}

Statistical Studies and Papers




Evaluating
National
Action Plan




Evaluating National Action Plan

VvV

The Implementation Period of the
National Action Plan

Assessment
& Review




Data Collection Approach for

Evaluating the Plan
I I

‘ Qualitative \ ‘Quantitative\

l Focus Group I l Indicators \
Sources to obtain
indicators
Official S
bodi Information
OQIES Organization

‘ SCW database
Equal Opportunity Programs and

Sie projects, awards,
concerned ministries '
Women's

and institutions

Surveys

Support Centre)
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Categories of Targeted Women
Economic
[ Women in Economy ] Empowerment
Objectives

Business Women

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 1. Integrating women as equal
Attract women lo privale entrepreneuihip partners in Iabor market tO
participate in the development

Women working from home ’ of national economy.

[_. Activate the capabilities of wonggf working from home and 2 . P rom Ote E nt re p reneurs h | p to s

sustain access for women in |

—[ Women with Special Needs self-employment to develop the |4
|— national economy.

Integrate women with special needs in the
national economy




Outcomes

Promote

Entrepreneurship to | awareness of

sustain access for Entrepreneur opportunities

. for women.
women in self-
which

reflect women abilities in

-Exist  behavior

employment to

develop the national |self-employment.

- Ability to sustain more

econo my
than (3-5) years.

Targeted Indicator

- Number of training and

awareness programs on
Entrepreneurship executed

by SCW.

of

benefited from training and

-Number women

awareness programs on

Entrepreneurship executed

by SCW.

- Awareness of SCW

Entrepreneurship Programs

.Awareness of small and
medium loans for
Entrepreneurship provided

by development banks.

- Planning to open project.
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working from home.

- Awareness of
Entrepreneurship

opportunities.

-Legal frameworks for

women working from
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الوعي بفرص دخول المرأة لمجال العمل الحر (وعي + تطبيق).
لمجال العمل الحر (وعي + تطبيق).
 Awarancess of women    opportunities وجود ممارسات تعكس دخول المرآه في العمل الحر(طموح، البحث عن فرص).
وجود سلوكيات تعكس قدره المرآه على الدخول في مجال العمل الحر (مهارة- تميز-كفاءة).
القدرة على البقاء لفتره أطول من 3 -5 سنوات.
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- مثال : مؤشرات التقييم:

تم تقييم مؤشرات الخطة الوطنية السابقة  ودراستها لقياس المتحقق منها مع إضافة مؤشرات أخرى للاستفادة منها في عملية التقييم 






Steps Taken by SCW to Adjust Statistical Problems

e Monitoring and Measuring Indicators through Equal
Opportunities Units
e Compare Various Statistical Indicators J

Identify Indicators that was not Measured

Unified Indicators Measured by more than one Organization

Improve SCW Database to Contain more Sensitive Indicators of
Women's Needs
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الخطوات والتدابير اتخاذها المجلس الأعلى للمرأة للوقوف على المشاكل الإحصائية التي عكستها نتائج عملية تقييم الخطة الوطنية لتنفيذ استراتيجية النهوض بالمرأة البحرينية من اجل إعداد خطة وطنية جديدة

رصد وقياس المؤشرات من خلال وحدات تكافؤ الفرص

مقارنة القراءات الاحصائية لمختلف المؤشرات بغض النظر عن المحور للتعرف على الاثر المتحقق

الوقوف على المؤشرات المتعذر قياسها في الخطة السابقة لرصدها

الوقوف على المؤشرات المرصودة من قبل اكثر من جهة

العمل على  إنشاء قاعدة بيانات متكاملة تتضمن المؤشرات المراعية لاحتياجات المرأة
�


[ Monitoring and Measuring Indicators through Equal
Opportunities Units

First National Conference for Bahraini
Women

“National Model for Mainstreaming
Women’s Needs in Development”

Higher Committee to Follow-up
the Implementation of the
National Model
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مجلس الشورى، وزارة حقوق الإنسان والتنمية الاجتماعية، وزارة الخارجية، وزارة العمل، وزارة شؤون البلديات والتخطيط العمراني، هيئة شئون الإعلام، وزارة الثقافة، وزارة الاشغال، وزارة الإسكان، وزارة الصحة، الهيئة الوطنية للنفط والغاز. كما تم تشكيل لجنة تكافؤ الفرص بالمؤسسة العامة للشباب والرياضة. و جاري التواصل لإنشاء وحدات تكافؤ فرص بجميع المؤسسات الرسمية وذلك في إطار اتفاقيات التعاون المبرمة بين المجلس الأعلى للمرأة وتلك الجهات. كما يعمل المجلس حالياً على النفاذ الى القطاع الخاص من خلال تفعيل مبادرة بنك الابداع لتضمين تكافؤ الفرص في سياسات وبرامج البنك المستقبلية


تضمين الاعتمادات واللوائح والتعليمات الخاصة بتنفيذ الميزانية العامة للدولة للسنتين الماليتين 2011-2012 ت بنداً خاصاً حول تطبيق مبدأ تكافؤ الفرص والميزانية المستجيبة لاحتياجات المرأة



Supreme Council of Women

Equal Opportunities Units

Policies
Equal Opportunities Units Gender Sensitive Budgeting
Awareness
& Education
Partnership

Follow up & Evaluation

National Committee for the Follow Up of the Implementation of the Model




Main Specialization of Equal Opportunities Unit

Mainstreaming the needs of women
in the policies, plans and budgets of
the ministry or organization.

Applying the principle of equal
opportunities amongst employees of
the ministry or organization with
regards to opportunities in
promotion, training, nomination, as
well as ensuring the needs of
working women,

Providing
gender
statistics

Training employees of the ministry Raising awareness amongst
or organization in the field of employees in the field of main=

mainstreaming women's needs in streaming women's needs and
the development plan. equal opportunities.




Gender Sensitive Budget

Changing the policies of setting up the
budgets to ensure that the principle of
equal opportunities for men and women is
taken into consideration.

Reflecting the government's commitrment
towards mainstreaming the needs of
women in development in budget
commitments.

Gender Sensitive Budgeting Goals

P I

Raising awareness amongst decision-makers

regarding the issue of mainstreaming women’s

needs in the development plan and its impact
on the budget.

Analyzing various effects of the
financial policy of the country and
its impact on both women and men.

Suggesting proposals for the revision
of priorities in order to enhance the
principle of equal opportunities.
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Compare Various Statistical Indicators

—¢—Chid and adult women
Rates -
beneficiairs from health
/ services

~@-Female students in the

primary eduction

——Average income of women

in the private sector

—«Women participation in

Bahraini manpower

—- Women managers in the

private sector

2007 2008 2009 2010




Identify Indicators that was not Measured

National Strategy

[ Women in Clvil Societyj

" C —— -:mu:. .
\}‘ﬁ\ JQ“’Q — ‘ Fl I I I ng G d p on Women as members in civil society '
. — o .{ organizations B

Indicators of |_ N
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O r g a n i Z a t | 0 n S society organizations

I__j Participation of women in managerial positions §
: in civil society organizalions :

Women in executive positions in
civil society organizations
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مثال إنشاء قاعدة سجل العمل التطوعي خاصة في ظل غياب الإحصائيات الجندرية المتعلقة بتفاصيل مشاركة المرأة في مؤسسات المجتمع المدني.

رصد وتجميع المؤشرات الخاصة بالمرأة في مؤسسات المجتمع المدني
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مثال: العمل على انشاء قاعدة بيانات للمرأة البحرينية المعنفة من خلال تشكيل لجنة مشتركة تضم الجهات ذات العلاقة بالعنف(وزارة الداخلية، وزارة حقوق الانسان والتنمية الاجتماعية، وزارة العدل والشئون الاسلامية، وزارة الصحة) والاتفاق على تعريف موحد للعنف الأسري وتصنيفاته تمهيداً لأنشاء برنامج القاعدة.

اختلاف احصائيات العنف الصادرة من بعض الجهات ذات العلاقة بالعنف في مملكة البحرين




11. Human
Developm

ent

Improve SCW Database to Contain More Sensitive Indicators of
Women's Needs

] 1 [ N 1 | | 1
5 P A i 1. Women in
10.Conventions i 8. Information i > Educ'at!on 4. Civil Societ SaMomEnin Gomenin decision makin
- 9. Population Technology 7. Environment | 6. Health and Training y the family Economy Doaitions 9

aseqeleq
Asejunjop wouy

pay aq [11m 1ed siyL

Will be fed from the data received
from equal opportunities Units,
awards data, women support center
data and data from other official

Bodies




Stage 4 &

Formulating —
New National
Action Plan




Formulating New National Action Plan

Vv

Legacy

The work area at the level of efficiency

Effectiveness — A

(' Results Area

L] .
‘._-—

The work area at the level of

Expectation in this area
are difficult, therefore
measurement should be

Strategies &
Policies

|

used
(Surveys/ Focus groups/
Scientific studies)

N/

Action Plan




Indicators Stages

Evidence and proof

Indicators

Effectiveness and Efficiency

Indicators

Assessment & Review

Key Business Factors
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المراحل التي يمر بها المؤشر حتى يأخذ  فاعليته الكاملة في تحسين الأداء

الإيفاء بمتطلبات الأدلة والبراهين

متطلبات التميز (الفاعلية والكفاءة)
والمناسبة والمترابطة مع معايير التميز

مؤشرات أداء تحتاج إلى قياس وتطوير

مرحلة تحديد المؤشر
مرحلة تضبيط المؤشر
مرحلة تثبيت المؤشر
مرحلة قياس المؤشر
مرحلة إدارة المؤشر







Thank you

www.scw.bh



http://www.scw.bh/
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